
What Sets Us Apart

Consulting

COBRA Continuation

Leave of Absence

Employer Notices

4 hours of consultation specific to
your industry and state; templates
and guidance on pending and new
legislation; review and updates to

current leave and sick policies,
HIPAA and samples policies for

telework, non-essential travel and
more. 

Timely and accurate administration
of COBRA continuation of benefits

including invoicing and
reconciliation.

Administration of new emergency
leave laws by state and federal
government; handbook updates
on leave and time off policies;
ongoing guidance on COVID-19
related updates.

Employers are required to distibute
notices to employees regarding
new State, Federal and local
regulations and laws around
COVID-19.

www.navigatehcr.com

and 

“Click Here to Get

Started”

Like, Comment, Share, 

Tag, Tweet, Repeat

@navigatehcr

M-F; 8 AM - 8 PM

(855) 742-7427

option 2

careteam@navigatehcr.com

ENROLL SOCIAL CONTACT US

This material was created by NavigateHCR to provide accurate and reliable information on the subjects covered but should not be regarded as a complete analysis of these
subjects. This material is not intended to provide specific legal, tax, or other professional advice. 
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COVID-19 Compliance
In the wake of coronavirus state, federal and local governing bodies are enacting new legislation.  Employers have 

many questions and need guidance. At NavigateHCR, we are staying on the forefront of these issues and have 
designed some COVID-19 specific solutions!
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